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Australian	  Solicitors’	  Conduct	  rules	  
(r42)	  :	  	  
	  
‘a	  solicitor	  must	  not	  in	  the	  course	  of	  
pracVce	  engage	  in	  conduct	  that	  
consVtutes	  discriminaVon,	  sexual	  
harassment	  or	  workplace	  bullying.’	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So	  there	  is	  a	  rule	  that	  we	  must	  follow	  
the	  rules….	  
	  
“The	  standard	  you	  walk	  past	  	  
is	  the	  standard	  you	  accept”	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